Meetup Review - GCI - 09162017
Ebisu Garden Place 17th Floor

Tom’s Contacts

https://www.linkedin.com/in/thjonz/
https://www.facebook.com/audiologiks
Find me on LINE : thjonz  / 090-2494-2220

Thanks everyone for coming!!!
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Sorry, Satoshi was chopped off in this pic. Thanks for coming.

Attendees
1. Yoko
2. Hiro
3. Kazuki
4. Eunice
5. Justin
6. Mari
7. Saki
8. Satoshi
9. Toshi
10. Natsu
11. Quinn
12. Kazue
13. Member 1
14. Member 2
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Topics
Introductions - Contact other attendees if you have any questions

Yoko
A Japanese freelance graphic artist looking for a job with a foreign-affiliated firm to get some
more experience on her resume. Long-term plan might be interested to work in the US.
Hiro (came at 4pm)
https://www.meetup.com/Tokyo-Global-Career-Information-Exchange/members/208208603/
A Japanese brand manager, recently got her MBA, interested in working overseas. Works in the
fashion industry as a brand manager, for a small Japanese company, does everything and has
contacted companies in Canada about working.
Eunice
https://www.meetup.com/Tokyo-Global-Career-Information-Exchange/members/105550842/
From Taiwan, studies in the US, and came to Japan for graduate studies. Interested in working
in an english-speaking countries. In architectural engineering field as a project manager,
working in a Japanese company. Topics talked about were the perception of working in
Japanese companies, asked about applying to European companies. Thanks for participating
Eunice.
Justin
https://www.meetup.com/Tokyo-Global-Career-Information-Exchange/members/14576132/
Just off the plane from San Francisco, looking to make contact with programmers looking for
work with his company in Silicon Valley, www.collavate.com.
Justin shared his experience getting to work in the US as a founder of a company, working
during the US timezone (Japan is 13 hours ahead of the US East coast, and 9 hours ahead of
London), and looking for programmers who don’t have a visa for the US.  Thank you Justin for
your experiences and sharing hiring in the Valley.
Quinn
https://www.meetup.com/Tokyo-Global-Career-Information-Exchange/members/229128023/
Born in Vietnam, an accountant by profession, working in a Japanese company, interested in
working in Europe. Has had two interviews over the phone and waiting to hear back.
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Kazue
https://www.meetup.com/Tokyo-Global-Career-Information-Exchange/members/10921458/
Worked in Finance, and has experience searching for a job in France and the UK. Interested in
working in Europe again, in admi, translation or applicable job where experience can help.
Thanks for sharing the experience of searching for a job in France, and studying, working
part-time in the UK. Particularly interesting about the experience working part-time through a
Japanese temp staffing agency in London like Pasona, to work at a Japanese company.
Thanks!
Saki
https://www.meetup.com/Tokyo-Global-Career-Information-Exchange/members/223543090/
Has experience working in Thailand and Sweden, and has recently returned to Japan.
Interested to work in a job involving Sweden and Japan, talked about the experience of looking
for a job for two months in Sweden. Thank you very much for sharing!
Member 2
Thanks to Member 2, who was an American software programmer from Hawaii working in
Japan for a foreign company, and interested in working in Europe, who helped explain the
employment culture in the United States, and was very helpful with his feedback. I’m sorry I
didn’t catch his name, but wanted to say thank you!!!
Other Topics
1. Where do you want to work?
a. People wanted to work in the US, UK, EU or any English-speaking country
2. Who wants to work in?
a. The US and EU were the top places to work of people who raised their hands
3. Working in the US, being able to be hired and fired more easily
a. Different culture than Europe and Japan, with more short-term focus on jobs
rather than long-term stability or regulation.
4. Cultural differences in working in a foreign culture or even a foreign company
a. Long hours in a Japanese company, and possible overworking without much
increase in productivity. More flexible systems in foreign companies, but with an
international job, emails and calls can come in at all hours depending on where
the other person is. Really valuable experience to work in a Japanese firm to
understand Japanese expectations and standards for work.
5. Japanese working practices
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a. If you have Japanese customers, or work with Japanese colleagues, you should
understand and work in line with them. The benefits are better communication
and also to get understanding of your own work-style.
6. Benefits of working and understanding Japanese customer’s expectations
a. They have high standards
b. They don’t like mistakes so will ask for investigations into what went wrong and
how to prevent re-occurrence
c. They favor teamwork and collaboration even when reviewing errors and
problems.
7. Having a Linkedin profile
a. The benefits are being able to connect with overseas people and start
communications. Recruiters can also find you, along with hiring companies. It ca
be a useful tool to investigate potential hiring companies, to find the human
resources person or to find a hiring manager.
8. Getting a response from overseas companies when applying via a website
a. There might be no response and just silence. It can be good to look for a niche,
like language skills to try to increase the chances of a contact based on your
skills even if you are overseas.
9. Tips on trying to look for jobs that sponsor
a. Include the visa type in the search word or phrase to see if job specs include it,
example “sponsorship”, “H1B”.
10. Finding the motivation for companies to sponsor your visa
a. What is your rare value over a native member of that country, or someone who
doesn’t need a visa. Try to answer that question, or understand how they
sponsor or if they do.
11. Working illegally on 3 month tourist visas
a. There are small companies that hire programmers or others to visit the US and
work on a “business trip” as contractors. This is one way to do it, but one would
need to pass immigration either on a tourist visa, or explain it was a short
business trip.
12. Working in Canada
a. Working in Canada requires a company to sponsor if it’s an employment visa
b. http://www.cic.gc.ca/english/work/apply-who-permit.asp
13. Understanding the visa system of the country you want to work in
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a. United States https://travel.state.gov/content/visas/en/employment/temporary.html
b. Canada - http://www.cic.gc.ca/english/work/apply-who-permit.asp
c. United Kingdom http://www.workpermit.com/immigration/united-kingdom/tier-2-visa-skilled-worker
s
i.
https://www.gov.uk/guidance/immigration-rules/immigration-rules-appendi
x-k-shortage-occupation-list
d. France - https://chicago.consulfrance.org/Long-stay-visa-to-work-in-France
e. Singapore - h
 ttp://www.mom.gov.sg/passes-and-permits
f. Sweden
https://www.migrationsverket.se/English/Private-individuals/Working-in-Sweden/E
mployed/Work-permit-requirements.html
14. Working in New York or the West Coast, Mid-west, Southeast or Southwest
a. Depending on the industry, there are more jobs in a particular area,
b. Each area has a Japanese chamber of commerce, with links to other Japanese
businesses that could provide information on jobs and employers
c. For example New York
d. Japan Chamber of Commerce http://www.jcciny.org/
15. Studying abroad as a first job to finding a job
a. https://educationusa.state.gov/your-5-steps-us-study
b. https://www.studyinaustralia.gov.au/english/apply-to-study
c. Look at others
16. Getting a work-pass in Singapore, easier than other countries?
a. More commercial, fairly open to skilled foreign workers
b. http://www.mom.gov.sg/documents-and-publications/foreign-workforce-numbers
c. http://www.pasona.com.sg//jobSeekers/QA.php
17. Looking for jobs on Online job boards
a. Indeed
b. https://www.indeed.com/
c. Others
18. Choosing your keywords in searches
a. Including visa sponsorships in keywords
b. Looking at companies who can sponsor
https://j1visa.state.gov/participants/how-to-apply/sponsor-search/
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19. Using Foreign Chambers of Commerce to identify companies
a. Swedish Chamber of Commerce http://www.sccj.org/
b. US chamber of commerce http://www.accj.or.jp/?lang=en
20. Active vs Passive Looking for a job
a. What is Active Job Searching?
b. Active job searching occurs when someone currently needs a new job.

Active job seekers post their resume on job boards and search and apply for
jobs. In addition, job seekers who are actively seeking employment use
LinkedIn, social networking sites, and apps to expedite their search for a
new position.
c. Active job seekers also network, attend job fairs and industry events, and
contact connections, friends and relatives about potential job opportunities.
An active job seeker may also contact a recruiting agency or send letters of
interest to specific employers.
d. https://www.thebalance.com/top-tips-for-passive-job-seekers-2062188

Thank you for coming.
I can offer 50 minutes of practicing and feedback on interviews, help to arrange calls
1. You can record Practice Interviews in English
2. Practice talking through your resume
3. Call Employers/Recruiters to ask for advice
4. Hold a conference calls with mentors or advisors
5. Help Prepare multiple versions of a resume - 5/10/15
6. Help Prepare a cover letter
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